Advanced Analytics In HR: Applications And
Examples
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8 Applications Of Advanced Analytics In HR

1. Hiring The Right Talent With Competency Acquisition Analytics
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2. Recruitment Channel Analytics
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3. Classification Analysis To Determine The Success Rate Of Teams
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4. Attrition Analysis
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5. Personalizing Training Programmes
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6. Capacity Analytics And Utilization
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7. Improving Employee Performance
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8. Anomaly Detection Analysis
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Examples Of Companies Using HR Analytics

- UPS Improves Employee Performance And Productivity
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Acuvate's Approach To HR Analytics
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