XOPA,

MAXIMISING DBJECTIVITY IN HIRING

HIRING HAS BEEN AN ART. WE MADE IT A SCIENCE.
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HIGHEST LEVEL OF OBJECTIVITY

l ]_j C‘ X0OPA Al is recognized by |IDC as one of four innovative companies in Asia-Pacific

that provide Artificial Intelligence-powered automation solutions.




I XOPA Al Solutions by Use case
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Unique Value Proposition
The Al

(m| Name Dashboard Jobs v Source v Interview v Hire v My Analytics Admin v GRIDMARKETS

o Nina Suri B e e 44 . RECRUITER / JOBS / JOB POSTING / APPLICANT INFORMATION ( GUIDED TOUR )
NINA@NASTRACGROUP.COM

O O 5 yours axparience Job Function ° Keyword Match eccee
HR MANAGER e o seee Application ID: 33149 © SINGAPORE JOB: CEO
MANAG Location Seniority Match
H i th 22 YEARS EXPERIENCE -
£ A Nlna SUH m u CV SOURCE: Al SOURCING @
s —
I Eosteteds e ] FOUNDER AND CEO AT XOP... SCREENING
* XOPA downvotes this candidate
o Yang Zhengzhi @2 o e
YANGZHENGZHI.ROY@GMAIL.COM CV RELEVANCE (%) LOYALTY (%) PERFORMANCE (%) XOPA VERDICT
: £ P on ANT AT X CV RELEVANCE (%) LOYALTY (%) PERFORMANCE (%)
2 2 S g v I Job Function Keyword Match 0 0 0 @ @ Locaton 000 0® Seniority Match 0 0 0 @ @
S years experience Job Function o Keyword Match
D o A Open to new roles | Unlikely

HR MANAGER Location ©0 000 Senionity Match LA L L)
€. RECF -

o oles L1 rery Likeh -
ianERes b Shortlist | Reject || Add to talent pool || Add To Favourites | Delete Application [a] | Recalculate Scores

‘ XOPA downvotes this candidate

CANUIUALE FRUTILE v
INTERVIEW STATUS v
APPLICANT NOTES v
TIMELINE ~
OFFER INFORMATION v
OTHER JOBS APPLIED ~
REFERENCES v
ANALYTICS v
SUITABLE JOBS ~

This section shows all the jobs suitable for this applicant as predicted by XOPA

Job Name Company Name CV Relevance (%) Loyalty (%) Performance (%) Action
Application Developer (477763) XOPA Al PTE. LTD. e e [Addotisior @
Posted by. | Bsiasmaal k- M|

ation Developer (477763) XOPA Al PTE. LTD ° [ Addtothisjob @

MAXIVISING COICCTIVITY IN IRING
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Candidate Dashboard

X@PA Dashboard Browse Jobs Assessments References Profile B

Welcome!

Nina Alag Suri

Upload Resume View Resume

Today

Dashboard Browse Jobs Assessments References Profile

Interviews in progress
Pending Job Invites (View all)

Video Interviews (View all) Phone Interviews (Vi Written Assessments (View all)
You do not have any job invites You do not have any Video Interviews currently in You do not have any Phone Interviews currently in You do not have any Written Assessments currently
progress progress in progress
S Offers
My Applications
Applied (View all) . 0 0 0
Executive Assistant To CEO And Special Projects (155285) [ OFFER INVITES IN PROGRESS COMPLETED
XOPA Ai Pte. Ltd )
Invites In Progress Completed

Data Scientist (148529) }
XOPA Ai Pte. Ltd )

sistant Manager, Human Resource (Talent Acquisition) (149005)

There are no offer round invitations at the moment.

MAXIVISING COICCTIVITY IN IRING



(o) Google Chrome Extension for LinkedIn

@ This website uses cookies to improve service and provide tailored ads. By using this site, you agree to this use. See our Cookie Policy

ENABUNG WORKPUACE HAPPINESS

XOPA Aiis an intelligent SAAS hiring red ads. By using this site, you agree to this use. See our Cookie Policy < Calculate XOPA Scores
platform for corporate and enterprise

level organizations needing to
Add profile in any  resource business growth or reduce

Workplace the impact of lost employees.
Happiness ot the

® Xo

[ Add profile secion ~ | ESNIA 8 Match toJob Enabling
Linkedin Me

Nina Alag Suri [m n XOPA Ai opportuniti ) Workplace o
Founder and CEO XOPA Al University Of Pune (> Import LinkedIn Job - '
‘, Happiness - @

Edit public profil

Enabling

Requisitic

Sales Manager

BUSINESS DEVELOPMENT

)

2, Find Similar Profiles 1~ 5years Full-Time

Edit public profil¢

Permanent

Posted on: Jul 29th 2019

Add profile in an

CV RELEVANCE (%)

Singapore + 500+ connections - Contact info LOYALTY (%)

-~ Recent Profiles

Add new skills wit

Strengthen your profile

: PERFORMANCE (%)
Add profile section ¥ ‘ More... Va

LinkedIin Men

B xopaai tal Add to Job

University Of Pune \ Fir

Yok Is your current title at XOPA Ai Founder and CEO?

It's important to keep your profile current so people can find and connect with you

Save to Talent Pool ‘

Add new skills wit  What do these scores mean?
Strengthen your profile ) ‘ CV RELEVANC

This score signifies how close

Yoh Is your current title at XOPA Ai Founder and CEO? T diiom the candidate's resume

. matches with job description.
t's important to keep your profile current so people can find and connect with you

LOYALTY




@ Dashboard- Talent Management

Showing company wide Attrition, Retention, Performance Predictor
XGPAI ENTERPRISE ROBOROY  ADMIN @

ATTRITION (HEADCOUNT) RETENTION (AVG. %)

. U /

85686 62979 27% 45 70 56%
LAST 12 MONTHS NEXT 12 MONTHS DELTA LAST 12 MONTHS NEXT 12 MONTHS DELTA
PERFORMANCE (AVG. %) GENDER PROPORTION (%)

,.-—-—'/"o B ——— )

XGPAI ENTERPRISE ROBOROY  ADMIN

AW RAT

ENTERPRISE / 360°
879

50 60 879

LAST12MONTHS  NEXT12 MONTHS LAST12MONTHS  NEXT 12 MONTHS
® Below Average @ Average ' Good @ Excellent

Scores computation is in progress.

Download data |  FILTERS APPLIED: | LEAD ‘ Clear

PROFILE CURRENT
NAME j0o] RETENTION PERFORMANCE EXP AGE  SALARY  DESIGNATION DEPARTMENT GRADE LOCATION DOJ GENDER  PAST COMPANY
ALLIE ZAMORA 70 118 33 80119 LEAD ENGINEERING u4 UNITED 2006- FEMALE TATA INTERACTIVE
STATES 05-26 SYSTEMS
NELLIE WHITAKER 168 7 30 49738 LEAD SALES u4 UNITED 2010- FEMALE

STATES 11-19

GUZMAN BASS 232 115 34 50662 LEAD CORPORATE U4  AUSTRALIA 2009- MALE VYOM LABS
SERVICES 10-26
KNAPP THOMPSON 244 7.8 29 61922 LEAD ENGINEERING u4 UNITED 2010- MALE

STATES 01-29

111 36 40159 LEAD PRODUCTION U4  SINGAPORE 2006- MALE
10-06

MCGEE RIOS 466




Features

Al Scoring (CV Relevance / Performance /
Loyalty )

Complete ATS

Unlimited Users

Unlimited Job Postings
Talent Pool Management
RPA Automated Workflow
Manage Interview Workflow
Add Collaborators For Jobs
Search Internal Talent Pool
Manage Users under Admin

Manage Group Companies

Manage Staffing Agencies

Recruiter Dashboard With Analytics
Integrated Interview Workflow System
Zoom Integration

Unlimited Video Interviews

LinkedIn Chrome Extension to Source
LI Profiles

Smart Offer Management

Smart Interview Scheduler
Interview Timeline and comments
Company Microsite

Smart Scheduler for
Candidate Interviews

Marketplace for third-party apps
* CV-Library Integration
* Beamery
®  Greenhouse
* Whatsapp

Mini-ATS for SMEs and Startups
Create & Manage Departments
Create & Manage Hiring Teams

Custom Tagging applicants, jobs and
talent pool

Custom Scorecards

Ask Pre-screening questions to
candidate to automatically screen
relevance candidates

Multiple choice question based
assessments



The XOPA Al Hiring Revolution

Multiple Sourcing Channels

Sourcing

Candidates can be sourced from
various channels such as Physical

. L. . . fairs, e-career fairs, job boards,
XOPA Predictive Analytics Pre-screeni ng

Use predictive analytics -CV

internal referrals, staffing

agencies and XOPA sourced.

relevance, Retention Probability

and Expected Performance

predictive scoring to determine SC reeni ng

candidate fit.

Multiple Screening options

Collect intelligence from multiple
screening options including Offline video

. interview with video analytics,
360 degree Interviewing I nte rV| EWS assessments, psychometric testing,

Conduct Online video interviews (Zoom/Ms questionnaires and chatbots!
Teams), assessments, psychometrics, personality

Your future Rockstar employee(s)
With XOPA’s Al based all-round evaluation, you are bound

to get your next Rockstar employee in the shortest of
* time and effort. Save upto 87% in time to hire, 55% cost

to hire while identifyving the best person for the job!

assessments, phone and onsite interviews and

gather additional insights (both implicit and
explicit) about the candidate along the way- all

on one end-end platform for seamless workflow.



Differentiator

®*  XOPA Ai Recruiter at the fundamental level uses Al, Machine learning and Big
data.

* Additionally XOPA Ai Recruiter is able to predict Performance measure, which is
the ability of the prospective to perform well in the role being considered for as
well as the fit to the company.

*  XOPA Ai Recruiter has a self-learning mechanism where it learns and
understands process and decision from different recruiters so as to further
improve the accuracy of the ranking.

*  XOPA Ai Recruiter uses post-hiring data in order to track the true loyalty and
performance and uses this information to further enhance the accuracy of the
model.

®* Each candidate is scored based on CV Relevance, Retention Probability,
Performance Ability and Openness . This is a patent- pending algorithm that is
currently not used by any of the competitors.

*  XOPA Ai Recruiter uses NLP and not keywords. This significantly improves the CV
relevance matching when compared to other available solutions.
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Some Clients


http://www.np.edu.sg/
e2i.com.sg
http://www.techmahindra.com/
http://www.geip.sg/
https://www.rp.edu.sg/
https://www.ssg-wsg.gov.sg/
https://www.globe.com.ph/
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Team

NINA ALAG SURI DR. JUSSI KEPPO DR. SATNAM ALAG
THE FOUNDER & CEO CO-FOUNDER PRODUCT ADVISOR
2nd Venture, Associate Professor VP Engineering,
2 Ground-up Startups Dean's Chair lllumina
3 Exits NUS Business School PhD Berkeley
21 years of running a Univ Of Michigan Author -Collective Intelligence
global HR and Visiting- Stanford, Harvard, MIT in Action

executive search company
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Sri Harsha Allamraju Zheng Zhi Yang
CTO Lead Data Science




