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20-60%

of applicants exaggerate
their qualification grades, work
experience and job responsibilities
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The business case for seamless,
digitally automated screening and onboarding
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The cost per new joiner of poor onboarding

Increased speed
to productivity
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More likely to stay Projected increased Projected recruitment
for 3 years productivity savings
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CAPITA ONBOARD

For screening, validation, orientation,
Induction and beyond

A fully digital, mobile-friendly, integrated screening and onboarding platform,

with an automated, customisable workflow. ‘—
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THE RIGHT TALENT, WARM WELCOME AND VALUABLE FEEDBACK
RARING TO GO PERSONALISED EXPERIENCE AND LEARNINGS
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REDUCED HIRING BETTER MORE ENGAGED, SUPPORTED
COSTS RETENTION AND PRODUCTIVE
WORKFORCE

Realise the benefits for your organisation.
Book a demo with one of our team.

* Source: Capita People Solutions, September 2019. Predicted productivity savings of £2.2m per annum and recruitment savings of £1.5m per annum

based on organisations of 30,000 employees with 4,500 new hires per annum.
**Source: Brandon Hall, 2015 https:/'www.trainingzone.co.uk/lead/culture/employee-onboarding-how-to-get-new-starters-off-on-the-right-foot




