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In a global survey conducted by 
LinkedIn, 37 % of respondents 
said their current job does not 
fully utilize their skills or provide 
enough challenge.

 McKinsey



3

THE 
BRIGHTEST 
MINDS CAN’T 
EASILY FIND 
THE RIGHT 
THINGS 
TO DO

Is what an high 
performer can 

deliver in terms of 
productivity 

comparing to the 
average worker

400%

Of the work 
force is 

disengaged

70% Increase in job 
posts on LinkedIn  

that mention 
work flexibility 

since 2016

78%



HOW DOES THE 
FUTURE OF WORK 

LOOK LIKE ?
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A SOCIAL NETWORK WHERE 
HIGHLY SPECIALIZED INDIVIDUALS 

CAN LOOK OUT FOR CHALLENGE 
BASED OPPORTUNITIES, FROM 

DIFFERENT INDUSTRIES.
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COMPANIES 
UNIVERSITIES 
INSTITUTIONS

STUDENTS 
FREELANCERS 
STARTUPS

CHALLENGE 
PROVIDERS

SOLUTIONS 
PROVIDERS

SOCIAL 
RECOGNITION

TRANSPARENT 
VOTING

ECONOMIC 
INCENTIVES

INNOVATION 
FRAMEWORKS

TEAMS 
MATCHMAKING



TECH 
SOLUTIONSHIRING 

SPECIALIZED 
INDIVIDUALS
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Need developers in your team and 
don’t know how to assess their skills? 
Launch a hiring challenge on TAIKAI 
and find out who is the most 
interesting candidate for the job offer 
you have

Companies and other organizations 
seek TAIKAI whenever they have a 

technological challenge they want to 
be solved using our community

OFFER
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ON/OFFLINE 
HACKATHONS

We help organizations 
giving their first steps into 

innovation. Supporting 
organizers with application, 
project creation and voting.

COMMUNITY 
CHALLENGES

We empower all members of 
our community to create 
their own challenges and 
look for the solutions that 

can take them further.

CORPORATE 
CHALLENGES

We help corporates and 
other organizations to 

address their innovation 
challenges and find the right 

solutions.

PRODUCT
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METRICS

INNOVATORS

3.500
PROJECTS CREATED

480
TRANSACTIONS

15.000

ONLINE SINCE

3/2019
PARTNER COMPANIES

12
CHALLENGES

16



PAY PER 
CHALLENGE

SUBSCRIPTION 
FEE
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An enterprise or a large group of 
companies with well-defined 
challenges that wants to be able to 
access this pool of talent in a 
recurring way and post a challenge 
with a higher frequency.

A company or organization interested 
in posting challenges in a not 

recurring way has the possibility to 
pay per challenge launched.

BUSINESS 
MODEL
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CLIENTS

PARTNERS

PRESS



MARIO ALVES  
CEO & Co-Founder

Economist by trade, technologist 
by heart. Worked as a PwC 
consultant and an Investment 
Banker. Passionate about 
innovation and blockchain, in 
2018 founded Blockchain Center 
Portugal.

HÉLDER VASCONCELOS 
CTO & Co-Founder

12 years of experience as a 
Backend Developer and Tech 
Lead (Euronext, Axway, Airtel ATN 
& PT Inovação). “Asynchronous 
Android Programming” Book 
Author.

VANESSA MARQUES 
Marketing

Experienced in content creation, 
marketing, lead capture, video 
production, education, visual arts, 
team management and online 
sales.

DIOGO F. PINTO 
Business Development

His motto lies in meeting people, 
build strong relations & 
partnerships, find answers to the 
most pressing challenges. 
Currently fascinated about the 
future of work.

HENRIQUE MACEDO 
Design & Frontend

UI Developer with more than 6 
years of experience in creating 
web interfaces, having previously 
worked with both startups 
(Dignus Care, CoolFarm) and 
corporates (Whitesmith, OSRAM.
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TEAM



https://taikai.network 
hello@taikai.network

THANK YOU!THANK YOU!


