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Our mission is 
to help people 
love their jobs.



It’s time for better
recruiting         operations         hiring         teams

same day pay         overtime        staffing

morale        incentives       surveys

rewards         recognition        retention



Our Company

We’re on a mission to help 
people love their jobs. 

To do that, we build smart tools 
for busy people. 

Our full suite of powerful, 
easy-to-use platforms 
streamline HR, Finance, and 
Operations to make work better.



A Strong Team and a Rich History

2007

Launch First 
SaaS Product

Expand 
Our ICP

2010

Merge with Major 
Tech VAR

2016

Full Spin Off and 
Re-Launch

2020

Acquire 
DatedeChoix

2022

Acquire 
SurveyConnect

2023

ANTHONY PRESLEY
Founder, CEO

ERIK VAN GILDER
Founder, CTO

AUDREY HOGAN
SHRM-SCP, COO
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Let’s talk 
about it

1. WHAT’S THE PROBLEM?
      Employee retention, feedback, and leadership
       surveys can be hard to coordinate and execute

2. HOW’S IT WORK?
      Easy, clean, customizable, painless, low-lift, and 
       high-quality reporting and service

3. WHAT’S THAT LOOK LIKE?
      Ongoing support from true experts in the space      
       who act as partners



1. 
WHAT’S THE 

PROBLEM?
      

Employee retention, feedback, and 
leadership surveys can be hard 

to coordinate and execute



Don’t know where to begin?
      

We provide guidance.
      

SurveyConnect provides end-to-end 
support and expertise in survey and 
assessment design, implementation, and 
reporting, ensuring a seamless and 
effective feedback process.



Need candid feedback?
      

We help with this.
      

SurveyConnect ensures anonymity 
throughout the survey process, encouraging 
honest and candid responses by 
aggregating data and maintaining 
confidentiality.



Results need to be simple.
      

Employees can understand.
      

SurveyConnect offers advanced tools, 
intuitive reports, actionable insights, and 
debriefing sessions to help you confidently 
analyze feedback, understand its 
implications, and make informed decisions.



2. 
HOW’S IT

WORK?
      

Easy, clean, customizable, painless, 
low-lift, and high-quality 

reporting and service



Painless for you.
      

      

Everything is up to you. We provide 
flexibility and expertise to make 
your vision a reality. Our team 
supports you every step of the way.



[INSERT VIDEO 
OF HR/ ORGANIZER FLOW]      



Easy for raters.
      

      

Survey respondents get a simple 
email with a link to complete the 
survey, and can save progress if they 
need to.



[INSERT VIDEO OF 
EMPLOYEE FLOW]      



Clean for participants.
      

      

Participants can review their results, 
self-rate, and more - however you 
choose to set them up.



[INSERT VIDEO 
OF ADMIN FLOW]      



3. 
WHAT’S THAT

LOOK LIKE?
      

Ongoing support from true experts in the 
space who act as partners



Seamless experience.
      

No hassle.
      

Run one or many surveys with the same or 
different experiences for participants and 
raters. Navigate through surveys and 
results easily, and automate any parts you 
want to stay out of.



Robust reporting.
      

Results - how you want them.
      

Adjust the data points you want on each 
survey, the way the data is presented, and 
even how the report is structured - thanks 
to our flexible reporting choices.



Tier 1 support.
      

Impeccable service.
      

Our team of knowledgeable 
implementation, support, and service 
representatives is guaranteed to take 
excellent care with your survey experience.



Staff Scheduling
Robust scheduling suite with labor generation based on sales, 
customers, transactions, or any determinant.

Sales Analytics
Sales sync with common POS, automated AI-based sales 
forecasting with 98.87% hourly accuracy.

Timekeeping & Attendance
Enforced timekeeping suite with restricted clocking, meal and 
rest periods, and automated notifications.

Labor and Sales Together
When all of the data is centralized, customers can access 
advanced real-time operational insights. 

ATS & Onboarding
Seamless job posting, candidate review, and new hire 
onboarding for the best hire, every time.

Task Management
Centralized, automated, smart task lists for managers allow 
image capture and precise records. 

Labor Compliance
In-house labor law compliance for all major U.S. & Canadian 
regulations and Fair Workweek.

Budget Optimization 
Keep costs where you want them and make sure managers 
know about threats to payroll expectations.

We deliver best-of-breed, all-in-one, integrated solutions.



Hyper-local Recruiting
Provides 11 million shift-work jobseekers access to TimeForge 
job postings, for an ever-improving applicant flow.

Earned Wage Access
EWA with real-time access to actual worked hours improves 
employee retention with risk-free payouts.

Reliable, Easy Payroll
Circumvent double-data-entry and ensure precise, accurate 
payrolls and taxes.

Employee Recognition
Businesses can reward A-Players automatically, based on live 
TimeForge performance data, with real-time visibility.

Hospitality Gig Workers
TimeForge managers have access to verified local 
freelancers who are experienced and ready on Day 1.

Surveys and 360s
Robust review options provide high-touch, flexible survey 
delivery and reporting for training and retention.

Retail Gig Workers
TimeForge managers have access to verified local freelancers 
who are experienced and ready on Day 1.

Learning Management  
Full content libraries, configurable custom courses, and 
metric-driven reporting for growth and improved retention.

We deliver best-of-breed, all-in-one, integrated solutions.



Make sure you have the right tools to 

recruit, reward, and retain.


