
There are many benefits and advantages to both corporate and their employees when implementing a comprehensive 
platform like                                , which offers a wide variety of learning & development features that cope with the 
ever-changing technological environment and make the learning process easier and faster for all the participants 

One of the most important features an LMS should 
include is the ability to track and measure the impact of 
the customer’s training programs on the business.   
 
LearningCurve allows you to derive learning insights 
through customizable reports and dashboards that 
provide metrics on learner activity. 

Sharing Experience and knowledge Transfer is important, 
that's why LearningCurve, as Social Network Platform, 
enables all users to communicate together. Community 
and Spaces are offered for more exciting collaboration 
experience.  

The ability to Learn anytime, anywhere with simple and easy 
learning tools, Remote access and mobility

Engagement & collaboration 

Macro management of training process

Timetable and Scheduling

Effectiveness measurement

Course Management

Stay on top of required training

Capability Management & competencies

Content variety

Engage with formal and informal learning best practices

Certificates Management

Evaluations & Assessment

Acquire skills and knowledge required for career advancement

Users/Roles Management

Reports, Insights & Dashboard

Gamified & Personalized learning Experience

Self-paced courses option

Recognition & competency planning

Easy course planning tools that increase learners’ engagement, with 
different ways to measure trainees’ progress 

Continuous progress follow-up, with open communication channels 
with instructors and learners
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key differentiators

helps the Educational process stakeholders 

Learning Progress and Analysis Collaboration and Engagement

LearningCurve

Gathering course feedback is the first level in measuring 
course effectiveness and it’s known as “Reaction”. 
Measuring how engaged trainees were, how actively they 
contributed, and how they reacted to the training helps to 
understand how well they received it. It also helps in 
enhancing future courses.  
 
LearningCurve follows the KirkPatrik Model

At its core, a learning management system is the central 
system that holds all e-learning courses and course 
content. Administrators can easily create and manage 
courses and course catalogs to deliver more targeted 
learning to the users. 

The purpose of a learning management system is not to 
replace in-person learning with online learning – rather, 
it’s to better support learning as it happens (i.e., via a 
mixture of formal and informal methods) and provide a 
way to deliver, track, and measure learning activities.  
As such, LearningCurve supports Live sessions-based 
learning initiatives  

Assessments are used to measure the learners’ 
knowledge retention. Instructors can easily evaluate the 
learners’ knowledge by using different types of activities 
that are available through the system, publishing an auto 
graded quiz, or requiring handout submission. 
 
Randomized set of questions, and different types of 
questions can be used in authoring quizzes and 
assignments 

Effectiveness Measurement Course & Catalog Management

Distance Learning Online Assessments & Quizzes 

Immerse the learners in a completely unique e-learning 
platform and maintain brand consistency within the 
platform enjoyable experience.

Keep the organization’s data in sync with the ability of 
Learning Curve to allow for third-party integrations with 
other platforms, such as Salesforce CRM, video 
conferencing tools, and so on. LearningCurve is open to 
provide flexibility for integration with several systems at 
different integration points.

Learning content should accessible anytime, anywhere, 
regardless of device. Learning management system 
should allow content to be accessed on mobile devices 
to better enable learning at the point of need

White-Labeling and branding 

Integrations LearningCurve Mobile Apps

LearningCurve allows for the tracking and management 
of all certification and retraining activity (e.g., by 
managing recurring training/continuing education/
compliance programs).

Certifications and Retraining

Competencies & 
Capabilities Management

Evaluations & 
Assessments

Effectiveness 
Measurement

Integration & API 
Readiness

Distance Learning

Content VarietyReporting & Insights Mobility & Availability

Training Management Systems (TMS) has become an incredibly powerful tool for organizations 
looking to improve the performance and retention of its workforce. Currently, most systems are 
cloud-based software solutions that companies use as the foundation for their internal 
operations. Having this in mind and in line with the customers' need for a comprehensive 
solution that can be the core for their professional development program and manage the 
training of employees, ITWorx Education is providing state-of-art platform -                                  - 
that is capable of providing a secure, scalable and reliable environment for training and 
professional development.
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                                 makes Learning & development process easier than before by automatically 
assigning e-Learning onboarding courses to employees, track their progress, and evaluate their 
level of knowledge retention. However, online learning systems such as                                    go 
beyond basic TMS functionality by incorporating social learning features that allow users to 
consult peer mentors, ask questions, collaborate, and encourage and reward content contribution.
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