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Search Answer Engine®

Lucy provides the right answer
to the right person, at the right
time—no matter where it
resides.

Taylor Voyles

Howdo | set my goals for e next $0 cays?

w v O 0n) <
In your new role, get this down nearly word for word in writing...
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What should | accomplish in my first 30/60/90 days?
W . 0 n <

20 Employee Goals and Planning Goal setting really works, yet few supervisors do it w...
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Employee Goals and Planning

Goal setting really works, vet few supervisors do it well, If they set goals ot all, 1t
often only involves saying, “1 want you bere every day at work and we'll get aloeg
fine!™ Showing up for work or beang on time is no big deaal. Employees noed moee
than that. Employees meed goals and a challenge. It helps them perform better. Can
you imagine & distamce runner rusming a race not keowing the distance or being
taned? Can you mmagine playimg football or soccer withowt goal lnes or kevping
trck of the score?

Ask your employees what their goals are. Most won't know or will utter general
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Goal setting really works, yet few supervisors do it well. If they set goals at all, nt
often only involves saying., “1 want you bere every day a1t work and we'll get along
fine!™ Showing wp for work or being on time is no big deal. Employees noed more
than that, Employees meod goals and a challenge. It helps them perform beticr, Can
you imagine a distance runner rueaing a race not knowing the distance or being
tmned” Can you kmagine playinmg foorhall or soccer sathout poal nes or keeping
track of the score?

Ask vour emplovees what their goals are. Most won™t know o will utser general
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Salesforce Summer 19 Release Notes Einstein Analytics: App Templates with Predictiv...
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Knowledge lives in:
Data Storage, Locations & Repositories
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Superset SAP SuccessFactors '1-\.:.,3'

Knowledge is found in:
Documents, Data & Dashboards
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Knowledge is available in:
Subscriptions, Tools & Partnerships
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One-Stop-Shop for Knowledge

Documents, Data & People
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Alternative Ways tc Get Purchases... What does privacy mean Ourneed to con.
® Shane B = M . : '

Lucy delivers answers from your internal data,

tools and subscriptions—whatever the format.

 Retrieval-Augmented Generation (RAG)

* Federated search with automated data indexing
* Ranks and prioritizes results

* Role and attribute-based controls

* Enterprise Access Controls

* End-to-end encryption and enterprise security

* Fourth generation, 5 patents and proprietary tech
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