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Momentum
Leader

Momentum Leader

Products in the Leader tier in
the Momentum Grid® rank in
the top 25% of their
category's products by their
users (This is the first time we
have earned this such a
prominent badge under G2)
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Leader

Enterprise

Leader Enterprise

Products in the Leader
quadrant in the Enterprise
Grid® Report are rated highly
by G2 users and have
substantial Satisfaction and
Market Presence score

Enterprise

Leader

Asia Pacific

Leader Enterprise
(Asia Pacific)

Products in the Leader quadrant
in the Enterprise Asia Pacific
Regional Grid® Report are rated
highly by G2 users and have
substantial Satisfaction and
Market Presence scores

Users
Love Us

Users Love Us

The Users Love Us
badge is earned after
collecting reviews with
an average rating of 4.0
stars out of 5.0
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Leader Leader
| Enterprise
SUMMER SUMMER
2023 2023

The Leaders Badge for
Corporate LMS in G2
Summer Report 2023

—— Aatmanirbhar Bharat ——

A Innovation
pgha ienige

Winner of innovation challenge

organised by the Government of India.

\; BW BUSINESSWORLD

——www.businessworld.in——

UNACORN

SUMMIT & AWARDS 2022

Recognised as the “Most

likely to become Unicorn”

Entrepreneur

INDIA

Won Edtech startup of the
year in the LMS category by
Entrepreneur India Magazine

HRWorld

.. Future
Skills
Awards

Awarded Excellence in Learning

Tech Implementation

Holon

Disprz was listed in
HolonlQ’s top 100 South
Asia edtech 2022



Art of Skilling

Goal alignment

SME / Depth

Cognitive sciences

Behavioural change

o g0
:x;}%‘é
g PR

2o disprz

PILLARS

Science of Data

Personalised

Relational & Atomic

Business analytics

Assessments

Innovation

Adaptability & Agility

Flexibility & Speed

Infinite curiosity

Opportunities

Expansive suite

Feature-rich

Appeal to all

Scale (size & stage)

Mobile




Disprz LXP

Disprz Functional &
Leadership Academy
Role-based skilling for
knowledge workers

« Workforce Skills Planning

« Personalised Upskilling

* Career Mobility

Disprz Frontline
Enablement
Role-readiness for the distributed
frontline in the flow of work
» Data-driven Onboarding
« Performance-driven Learning
* Engagement & Communication

Disprz LMS

Feature-rich LMS as the single
platform for all workers

* Compliance & Safety Training
* Onboarding

* Product & Process Training

» Extended Enterprise Training

* Learning
~ Management
— Learning

Marketplace

Skill-Based learning for
knowledge workers

« Continuous Skill Development
* Personalised Leaming
* Leadership Development

Learning
o Experience

Assessments

Ii; Capability Academy

Mentors &
Coaches

Training
Programs

Projects







Virtual Induction &
Onboarding Solution

A research by Glassdoor reveals,

strong onboarding process improve

new hire retention by 82% and

productivity by over 70%. Empower

the new hires with the right

information at the right time.

Culture of learning e

Ace the Prepare
current role for next role
As per World Economics Forum, >40% of employees leave a company
more than 50% of today’s for want of opportunities. The total cost
workforce needs reskilling. of losing an employee can range from
Keep your workforce always tens of thousands of dollars to 1.5 — 2x
ready to win the ever-changing annual salary. Instead, upskill them
work dynamics. with the right plan in place.

Multilingual training ¢ Job readiness and productivity




VIV:YMSPro
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Accelerate virtual employee
onboarding with diverse journey
types & modules

Access our exhaustive content
repository to cater to your
customized learning needs

Improve overall efficiency with
workflow automation rules

Slice & dice any custom data
with Power Bl reports to take
meaningful decisions



S ‘{ Core learning

e Create classroom modules e Dynamic drip based journeys
with multiple batch setup, On-the-job

attendance tracking supervised training

e Auto translation of

e Integration with video
surveys, quizzes

conferencing apps

%I Content Library
SALIENT OFFERINGS

e Custom content library e Content integration
with MOOCs
LMSPro W Automat

-- Automation
oo . :

o Workflow automation rules ¢ Custom module attributes

(multi-level approval) « Journey based scoring

O (]
L Analytics
B Ancly

e Custom dashboard e Embedded PowerBI report

e Report access via APls

i disprz 10



Core
Learning

Pro




Cutting-edge classroom capabilities

Learners receive in-person Trainers can create multiple Trainers can add
training or via virtual Batches and Sessions for activities/ attachments
conferencing tools from learners to thoroughly learn the for learners to consume
the instructor. entire contents of the Module. during the Module.
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https://docs.google.com/file/d/1wJBq1BzYT853u7hErA_bJuzjYU6N1cPl/preview

Warehouse Operations

T

3 i

CLASSROOM MODULE
Your attendance has been successfully
4 oes ez captured for the following
Description Activity List Batches
Le G rn e rS Classroom Module Name
= TrainingBatcht 00077 Human Resource Management
view %

Batch Name

People Management

e Session Name
o% Scan QR Code Morning Session

i
Training Batch 1

Al
©

B Scan QR Code




Auto-translation to deliver a great user experience

Objective-type Quiz English (UK) -

— o '
a) Translation Console
Available languages
JRNNC -
ZA English

English (default language)
Hindi

@ n - Hindi
I Telugu
Tamil
= ‘ Malayalam

Marathi

B = . Gujarat Create one master quiz

Bengali
View 20 more

or flashcard and
Difficulty Level Kannada trd n S I ate i n Stq ntly

EASY MEDIUM (@ DIFFICULT .|

in 23+ languages!
@
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Create strategic learning programs based on different assessment
methods

On-the-job assessment

Assessment Fundamentals of your role

________ ¢ Involve managers/peers in the flow

1. Monitoring and reporting facility condition is
your top priority.

et ot Pt of learning. Leverage survey to collect
e crucial information relating to
. What are the details to be included in delivery note? employee’s performance Gnd

(Check all that applies)
translation of learning on the job.

Description of the goods contained in the order

N

‘The quantity of each type of goods

———————— e Conduct periodic knowledge checks

Signature of the appropriate issuing person

All the above stated points

with quizzes, subjective assessments.

2

You can process the request before issuing
adelivery note.

(Select the answer that applies)

Yes No
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Al-enabled proctored assessments

Credibility
Validates identity of candidates taking the
assessment with advanced facial recognition

)
5

2 (O Scalability
: 5 O 5 Admini
S minister secure assessments to
. =0 a geographically distributed workforce
’ (A= (€)= Convenience
> = (D)=

i Allow employees to take assessments
o on-the-go at a time and place of their choosing

[ <IN < < I < |

w@g Efﬁcu_ency _
- 0= Al-driven protecting tracks and records
Mexs malpractice, thereby reducing human intervention

3 5’ ° ‘L: ®
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Assign role-based, specific journeys to get them all set for their role

Onboarding Journey

£ Know Your Role v detailed jo,

Onboarding Journey

My Journey View all on_the_job

Select your journey

Micro-learning

< First Time Manager v

P 35% completed & 4 learning hrs

From individual contributor
to manager: Mindset shift

Congrats on your new role!

Mee?your o Self-paced module
Classroom Module \/\' disprz

Blended formats

e disprz

4 disprz

Business-driven

( Self-paced module )
[

From individual contributor to man..;

4 disprz

3more
o

h B 7 B
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Start training right away with off-the-shelf curated journeys

Journey Name

:‘nu_ = Configure Sequence Audience Analytics

O0—o M .

O0—o

O0—o

SR\ N i : Effective Learning : Important elements 4 | "EJE Plan, Organise and
OVer 100+ e @ Leamingagliity | . Methods ~ tctoo-- m lorus!ngAcﬁon --------- g i ' Facilitate Learning... ~===="""
high-quality journeys =74 Learning =
5 wamm _ Developa
3.

ﬁ O~ | L i o
Covering digital,

functional, leadership,
mindset skills

Micro-Learning Module (2) @ Live Module (0) @ MOOC Module (0) Classroom Module (0) @ Artefact (3)

:x)::‘ x"‘:.': [
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MCOC

Content from Go1l and

open sources

Ranging from Basic,
Intermediate, to
Advanced levels

18



ALL MODULES Q g Learner view v

! eaderboard

%o

. HUMAN RESOURCES

@ Filter (3)

— ——— ) Steve Helene Mike
((management ) (" communication ) Chris
Head | Product Manager | Customer success Engineer | Development
@ th rank 287 points
372 389 points 360

View all

o/
Al $1 30 modules completed
B 25 Activities completed @ John 301
. Senior Manager | Production | Middle East

Came across this article from Forbes a while back V¥ Buzzposts posted
@ Eva 294
3/ intern| Sales 1 UK

Was really amazed at how organisations are... more
342 views 99 responses
@ Chris
e Associate | Customer success | Indonesia

? Steve 9thJuly

PRODUCT DEVELOPMENT

collaboration ) slavpﬁnnrmev\
d U

Introduce the complete platform - Seelel & peersese lsarlig

surging engagement & adoption

e Gamification ¢ Leaderboard
 Integration with reward programs like xoxoday

19



Content
Library

Pro
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Content Library Benefits

Time and Effort Saving:

For trainers, content collections streamline
the content curation process.

Comprehensive Learning Experience:

Content collections provide a diverse range of
modules and artifacts on a particular topic.

Improved Discoverability:

Learners can easily search, discover, and
access curated content on a specific topic.

Data-Driven Insights:

Administrators can gather valuable data from content
collections, including information on enroliments,
completions, which help in measuring the effectiveness
of training programs and identify areas of improvement.

21



Create organisation-specific content tailored
and authored by you with inbuilt, new-age tool

o g0
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< Company policies 101 7/

[>]

T —

YouTube videos

5
e @

Interactives /
Games /
Simulations

disprz

(4

Web Links

Growth
O
o

Open-ended /
Subjective
Assignments

Objective-Type
Quizzes

-

Documents

F

Flasl

(wHR

Vid

g Trainer view v

3,  English
Hindi
Telugu

Malayalam
Gujarati

View 20 more

9

o Multilingual Flashcards
e Documents
¢ Videos

e Assessment (proctored, game-based,

objective-type, graded subjective)
e Employee feedback

22



Choose from a host of curated content — free and paid -
integrated from across the globe

Free Content (Articles & Videos)

:x.‘:’\;"t
230 oL

Choose from a compilation of

the best content artifacts from the web

TED

facebook.

e disprz

a5
A

Forbes

B Blogger

& YouTube

The

McKinsey
Podcast

Paid Content (Digital Courses)

Ever growing content repository with
10 mn+ learning assets and on-demand integrations

Linked ] Learning

4AA udemy (J eCornell coursera ® Busuu

@ @ PLURALSIGHT

INTRY
gol

23



Automation

LMSPro

23-‘,-).'\5‘5 do
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Automated

TRIGGERS ACTIONS
Workflows
User Created ‘-:‘ -—=> | Assign module
=
Module completed | = 5

—_———— @i‘z* Assign survey

KPI metric added ‘frm Assign coaching

afel

FE we
st disprz



Objectively quantify employee readiness with journey scorecards

Journey Name

Configure

v UserName |,
DR Jacob Jones

[l

2

DR Eleanor Pena

DR Albert Flores

DI

Savannah Nguyen
DR Annette Black
DR Arlene McCoy
DR Dianne Russel

DR Leslie Alexander

:x):" x'}Z: [
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Brooklyn Simmons

Sequence

Userld | i

453

492

447

Audience

Scorecard

Completion (%)

2

G20,

68%

Weighted Score (%) | i

80%

70%

85%

75%

Analytics

Journey Scorecard

Pass/Fail Status -

® Pass

Journey Name
® Pass
on  Sas B
@ Fail NewYork
wonraon
® Pass
¥ T
® Pass fo Moddetom
0 Podutknowedse 8% 100
@ P o 100
® Pass
@ ma o 1o
0 swespich aox 100
In-prog; 05 Feedback 65% 100
® Fail Score Result
85% PASS
® Pass

Close

e Learners can track their
performance within a journey

e Trainers can utilize this to track their
learner's performance during
onboarding, upskilling etc. Journeys.

e Trainers can assign further learning
activities to their learners based on
this score.

26



Journey scorecard

Test for approvals
k Test for approvals

Settings

Push enrollment settings

Toall ex this Skill

ler this Skill who meet Target audier

@ Let me select Learners while publishing

Self-enroliment settings
@® Do not allow self enroliment

Allow ar

Allow Learners who meet the “Target audience” criteria below to self-enrol

This Module is targeted at

Approval Workflow (1 Module Cost (i

Tags and search keywords

Primary Tag ~  These tags help in filtering Modules on sear

rch

Advanced Settings

[ Save AsDraft

Leaderboard Points

Completing this Module

o Configure an approval workflow for
learners to be able to enrol

themselves into classroom modules.

e With automation, Improve the
overall management of educational
materials, user enrollments, and
administrative tasks.

e Save time and optimize user
experience, enabling seamless
collaboration among stakeholders.

27



Analytics

LMSPro
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Real-time learning analytics

Wk 1

Classroom module

Live module

MOOC module

@ Not Started

Wk 2

Wk 3 Wk 4 Wk 5

@ InProgress

Wk 6

Wk 7

@ Completed

Learning impact with insights
on real-time progress,
engagement and adoption

Unlock the power to drive higher engagement
by gaining deep insights into the types of
content that resonate most with your audience,
leading to better knowledge retention

29



Improved decision making with custom dashboards

Journey Analytics Completion Overview
User stats Completed Learning hrs
10,266 (’/\ 14,255 hrs
Total no of user ‘\\NJ Tc of all skills
@ Canin 20 @ Introduction 25% . o
® e 0% e te o e Take informed decisions to make
® Yettostart 50 o
ubierageen learning more engaging
e Detailed pre-loaded and customised
b S i < Advanced search (gD dashboards enhances visibility on
Username AN Total KPI e Leaminghis 1 e the learning process by employee,
Helene i% 30% S5hrs  /10hrs 2"“ mOdUIG, Ond journey
7.2 \
Chris - e 40% 105 hrs /155hrs 2/4

30



Customer
Testimonial

Pro

4 disprz



Add-on
Services

Pro




Adoption Drive successful adoption and maximise business value of

playbook the platform through our customisable playbook.

T o @ ----------------------- A

Campaign Creation Set Duration and Target Trigger Nudge Campaign Analytics
Campaign Objective Campaign Duration Adoption Rate Active Users
Platform Adoption -' 7 ) Days \ \
s % 8,300
Campaign Metric Campaign Target ,,_83,(8% A Increased by 800 A
) \ » i e ;
Increase Monthly Active Users (MAU) — Response Funnel
Set Campaign Audience Campaign Name e ?‘”j've"vl‘vz*;.fz;:dimb*geg:iES:;“ e T S
O Alusers (@ Based on UDF  — 1050 R e oot o R + Viewed
City v Mumbai Jan/Feb o a0% %) Elicked
10% s Logged-in
Lay the Groundwork Set Targets Deploy Nudges Measure Success
Easily design a plan to Accurately define the Craft nudges with ready- Understand
improve specific metrics duration and target to-use template bank or effectiveness of
for targeted users to percentage for the build your own with drag nudges through
achieve a set objective. chosen metrics. and drop elements. detailed analytics.

:x3" x'}Z: ®
s disprz 33
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Enterprise
assurance

o Standard/premium
customer support (premium
support as an add-on)

o Security & compliance

o Implementation services
o Data migration services
¢ Integration services

o Custom reporting

34



Adoption assistance

Start of
adoption journey

Requirement Analysis, align
leadership vision, overall review of
adoption framework with client

?

Pre-launch campaign,
send launch teasers,
countdown mails etc.

?/,

Go live readiness, Kick-off and
Launch, Engagement on buzz,
intranet other internal social
platforms, Launching contest

?

Review and
approval of the

templates

?

Post launch activities,
Monitor adoption metrics,

Celebrate success

Stakeholder Engagement, establish

accountability, Assess organizational
readiness, Prepare Adoption plan

Communication strategy,

Sample Communication templates,
Communication calendar

?

Continued support for
adoption engagement
and measurement of
adoption metrics

35



Assurance 1 - Integrations

ZON oM. vYMG!  Rlleadsquared @@ | @freshdeSk

~ DESK

Earlier generation of

HCM for employee data LMS for prior learning
data and content

Identity provider for Business systems for
single sign-on performance data

.
:l;).’o‘[-
g PR
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. Secure cloud hosting in
VAPT tested solut
S ASSURANCE 2 6 Azure locations
ﬁ

Enterprise
Multi-factor gmde SeCU”ty \ 97 Safeguards on employee

authentication and performance data

o ge
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Assurance 3 - reporting and analytics
deep insights into learning completion and successful adoption

Journey Analy

User stats

by journey status

10,266

® Completed 20%
@ inProgress  30%

® Yettostart 50

By users

User name

Helene

Chris

Productivity S

Employee
Chris
Maya
Jasmine

Rosalie

Skill scores at

Functional sk

Adaptability

Process
Mindset

Customer
Orientation

Skill Spread Dasl

SKIL|
Adaptability
Customer Orient
Agile Mindset

Product Managel

Software Develo

Dashboard By Learner Attributes By Workspace

Completion Ratio

Self-paced Modules

61%
overall 76 %

Completion Funnels

@ Not Started Report

By Learner

Live Modules

91%

By Modules By Disprz Journeys
MOOC Modules Classroom Modules
54 % 17 %

Export Detailed Report v

@ Completed Report

Module Type Learner Progress Level Total Modules Total Enrolled Modul Module 1l[
Live module N 125 123 21905
MNOC madile AN 2141 2N%4 R4

Learning Completion
Journey Completion
User

Content
Engagement

38
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Use Case

Core Learning
Assessments
Engagement

Content

Analytics

disprz

LMS Lite

LMS Lite is well-equipped to create,
deliver and report on diverse training
experiences

Standard learning pathways

Quiz / multiple choice questions

Social wall and leaderboard with
standard events

NA

Platform reporting (Login, Time Spent,
Completions, etc.,), Content analytics

Comparison

LMS Growth

LMS Growth offers more intelligent

capability for diverse use cases

through standardised pathways.

Standard and drip (time-based)
learning pathways

Trainer / Manager evaluations,
proctored quizzes and
self-assessments.

Social wall, teams, leaderboard,
contests and badges

MooC Integrations

Platform, Content, Manager and
Journey Analytics

LMS Pro

Feature-rich LMS Pro automates
mandatory training, accelerates
onboarding, and propels enablement
all in one place

Standard and drip (time-based)
learning pathways

Manager & peer evaluations,
subjective tests, surveys, proctored
quizzes

Social wall, teams, chat, leaderboard +
points redemption, contests and
badges

MooC Integrations + Free content

Platform, Content, Manager and
Journey Analytics

39
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West Orange, NJ 07052, USA

00


http://www.disprz.ai
https://www.youtube.com/channel/UCSrPxn-HV7nUdlN20ekPBcg/?utm_source=brochure&utm_medium=pdf&utm_campaign=disprz_offerings_solutions
https://in.linkedin.com/company/disprz/?utm_source=brochure&utm_medium=pdf&utm_campaign=disprz_offerings_solutions
https://www.facebook.com/DisprzOfficial/?utm_source=brochure&utm_medium=pdf&utm_campaign=disprz_offerings_solutions
https://twitter.com/disprzofficial?lang=en/?utm_source=brochure&utm_medium=pdf&utm_campaign=disprz_offerings_solutions

