
GENERAL

Viva Learning License required for 

premium functionalities like

• Learning recommendation & 

Tracking

• Access to several 3rd party 

Learning Content providers  

Drive Employee Engagement with 

Viva Learning
Discover how Microsoft Viva Learning helps organizations drive upskilling and growth with a 

center for Learning in Teams and Microsoft 365. Empower employees to make learning a 

natural part of the day by bringing learning into the flow of work within the tools and 

platforms they already use. Discover, share, recommend, and track learning across a variety of 

sources with Viva Learning.

Expected Outcomes

• The Viva learning application deployed in Microsoft Teams.

• Access to free learning courses available on LinkedIn Learn, 

Microsoft Learn, Microsoft 365

• Custom Learning Library built on SharePoint where 

knowledge managers can upload training materials 

• Adoption campaign and admin training

How Signal Alliance Consulting can help you in your journey:
Available services depending on your needs and readiness

For more details, contact : www.sathng.com

marketing@sathng.com| +234 808 663 3563

Microsoft Viva

Assessment & 

Deployment

• Leverage the latest 

components of the Microsoft 

365 Modern Intranet 

experience for viva Learning

• Configure learning sources 

and access free courses 

available on LinkedIn 

Learning, Microsoft Learn & 

Microsoft 365 training

• Configure SharePoint as a 

source to connect to your 

custom-built and User 

Generated Content (UGC), 

leveraging Viva Learning’s 

SharePoint connectors.

Adoption and Managed 

Services

• Drive trainings and guidance 

for leaders and managers on 

fostering a learning culture and 

maximize investment.

• Ensure fresh content is featured 

in Viva Learning by managing 

your content services and 

targeting the right groups 

within the organization.

Strategic Consulting

• Provide guidance to 

leadership team on strategy 

to reinforce learning as a 

value add for your 

employees.

• Advise on how to rationalize 

existing learning investments 

by identifying the key content 

sources that have the most 

impact on employee learning.

Approach & Deliverables
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