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About iTalent Digital

iTalent Digital is an innovative
global woman- and minority-
owned digital consulting and
software engineering company
headquartered in San Jose,
California. For the past two
years, iTalent Digital has been
expanding its recruiting efforts,
both digitally and through social
media. When iTalent Digital’s
talent acquisition team needed a
smart, innovative, automated
solution to help scale their
efforts, they turned to MojoRank
as their preferred recruitment
solution.

For more info, go to:
www.MojoRank.com

iTALENT DIGITAL CASE STUDY

The Future of Recruiting for a
Global Digital Consultancy

We began reaping the benefits of MojoRank immediately. What
was taking each recruiter 60 minutes to go from entering a new
job to finding their first matched candidate has now been reduced
to 5 minutes. As a result, the company has doubled the rate of

its recruitment without adding a single recruiter to the team.

Renée La Londe / CEO and Founder

THE PROBLEM

For medium and large enterprises that can receive hundreds or even thousands of
résumés for each open req, 65% or more of a recruiter’s time is typically occupied with
reviewing and vetting unqualified candidates (less than 1% of whom end up getting
hired). Another problem is that recruiters are human, and humans have unconscious
biases that can be detrimental to an organization’s diversity goals.

65% of a recruiter’s time is spent on screening unqualified
candidates, less than 1% of whom are hired.

Furthermore, traditional recruiting is time-consuming and in today’s tight labor market,
companies can't be competitive if they can't get to the right candidates first.
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MOJORANK INTELLIGENT RECRUITING PLATFORM

Powerful Matching Technology with
Artificial Intelligence

To match and identify the best-matched
candidates, MojoRank automates the
process of vetting résumés by learning,
understanding and analyzing the job
requirements and candidate profile
information intelligently. It also formulates
a basic set of screening questions
(automatically, without human
involvement) to further assess each
candidate, just like what a recruiter would
do in the first screening telephone call.

Collaborative communication between team members

100% Automated Candidate
Re-Discovery, No Human Needed

The ATS databases are the most
often-ignored recruiting goldmines filled
with candidates who have already shown
serious interest and applied for specific
jobs, as well as having a significant level of
affinity with your brand and company.
Without any effort from the recruiters,
MojoRank constantly identifies and delivers
candidates from the past who not only
match the job requirements, but are also
the most likely to make a quick move.

Intuitive candidate status management

Notes

oo a

@ Active " Passive ' Location | Filter

[Directapplicant] v

charlescampos00@gmail.com 8/18/19

* 212817 - 1/31/18
Direct applicant | v

ACI627@gmail.com 8/13/19

# candidates, @ colleagues

— Heather Marks has beer
Great candidate in RTP. Wa:

[ Assigned candidate status

o Ruben Reid 45 i aco
f 5‘ Technical lead at Cisco Systems.

Assign  Contact Submit  Interview of
Post

Seeall

[ Shaun Kelley 2 days ago e
B sivia Quintanilla 45 i 200 Software engineer at Facebook
— Rabea Chaudhary has been assigned to this job — Qi@ < ciceac @i Qe Qusiniid
Good change management experience for a boutique ey e "
consulting company. She's going to get back to me with her =
salary requirements. Janie Stokes 3 s 200

Lead java developer at Oracle

el S WORRU SNRINS O
Peter Nguyen Yesterday

Assign  Comtact  Submit Intersiow !

igned to this job —

ector at RedHat where they
P

Assigned candidates

Job description

Notes

Files and attachments

g

Consultant, Project Manager at IWB  12/31/14 - Present

Houston, TX, US
& Resume © +13127355214

Colleen Carroll
Innovation Scout at BOOZ ALLEN HAMILTON © 12/31/08 - 12/31/18

Washington, DC., DC, US
& Resume * +16193689377 ©

Frank Faroughian
PROGRAM DIRECTOR FOR PROJECTS AND ORGANIZATION.

Houston, TX, 77056, United States
& Resume ©

+17136793434 * frank faroughian@gmail.com

did the same
revenue and were very successful
Direct applicant] Vv
mark.rogers@insightswb.com Tedh Peter Nguyen Yesterday
— Bridget Laffey has been ass|
v
COLLEEN.M.CARROLL@GMAIL.COM 82119
* 12/31/06 - Present
Direct applicant]

San Francisco, United States

Senior Analyst, Retail and eCommerce

> Top 5% | of all matched candidates

Bill, we found these jobs you may be interested in:

Finance Business Analyst (Accounting, IT, Financial Planning)

Apply

-
4/

»

For more info, go to:
www.MojoRank.com

Anonymization for Removing
Unconscious Bias

Despite our best intentions, unconscious
bias is a reality. MojoRank’s Anonymization
capability focuses recruiters’ attention on
candidates’ qualifications objectively.
MojoRank also intelligently identifies and
analyzes each candidate’s diversity
attributes to quickly identify qualified
diversity candidates and generate diversity
pipeline reports.

Engagement with past
candidates via ongoing
job match notifications

SQL Developer / Integration Developer (BA, ETL)
Elevate Brand Partners
San Francisco, United States

A Positive and Engaging

Candidate Experience

The most frustrating thing about the job
application process for candidates is the
lack of timely responses and transparency.
MojoRank provides candidates ongoing
status updates, insights into how they
measure up against other applicants, and
nurtures their interest by sending them
future open regs that match their
experiences and skills.



