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Azure

AI Builder

1000+ Connectors

Dataverse
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Copilot



What is our time 
off policy for new 

employees?

New employees 
can take up to 120 
hours of time off. 

Learn more –
 Time Off Policy

What is my time 
off balance?

According to 
Workday, you 
have 96 hours 
remaining for 

2023.

Do we offer 
sabbaticals and 

what are the 
requirements?

I’m sorry, we don’t 
have information 
about sabbaticals. 
Would you like HR 

to contact you?

I’d like to request 
Friday, November 

24th off. 

For sure! We put in 
a request pending 

approval. We’ll 
notify you when 

it’s approved.

24

HR Updates the Q&A 
Database



Who is Rockhop?
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Who are we?

We are excited about 
Power Platform because of 

its truly transformative 
capabilities, and we 

measure it. We want to 
help you achieve results 

and use this as the 
compass for everything we 

do

We like working 
together and it’s core 

to our culture! We root 
for each other and for 
you. You will see proof 

in the quality of our 
delivery and our 

lasting relationships

Our deep and wide 
global network within 
Microsoft and across 

the industry allows us 
to lean on our partners 

and most skilled 
experts to deliver 

innovative and 
impactful solutions

We have 30+ years of 
experience working 

together in Microsoft 
professional services 

where we were first to 
the cloud



6

Our Values
Excellence without Arrogance
Humility comes naturally to those confident in their abilities. We 
pause to listen because seeking to understand should always 
precede seeking to be understood. We embrace the learnings 
that come from fast failures and slow successes alike. 

Uncompromising Transparency
Knowledge is power, and we’re more powerful together when 
we communicate openly. There are no secrets among us, our 
partners, investors and customers. Sharing is caring, and caring is 
who we are. 

A Place We Like
We embrace diversity, demonstrate empathy, and seek fun in 
everything we do. It is our belief that “Rockers” will look back on 
these times as the best of their careers. Surrounded by like-
minded people who root for one another. You will never be bored 
at Rockhop!
 

Measurable Results
If we cannot identify how we will deliver measurable results 
to any customer or partner, we should not engage. We value 
and celebrate results, and we take pride in the impact our 
work delivers.



Measurable Business Impact
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We believe that we should only engage where, collectively, we have direct line of sight to significant measurable business 
impact. We begin discussions with the objective of mutually exploring these opportunities. Here are some examples of how 
we achieve a measurable business impact for our customers.

• Enabling "makers" to quickly develop LOB applications
• Increase speed to market for customer facing applications
• Develop applications to engage customers and open new 

markets

• Reduce licensing/ownership costs
• Improve SLAs​
• Automate processes​
• Avoid redundancy
• Reduce costs of shadow IT

Open Business Opportunities Reduce Operational Costs
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