
Building 
the workforce 

of the future.



F i n d  y o u r  c o m p a n y ’ s  n e x t  s u p e r  h e r o .  
I n c r e a s e  t e a m  p e r f o r m a n c e ,  e f f i c i e n c y  a n d  p r o f i t a b i l i t y .

M a t c h  t a l e n t  t o  o p p o r t u n i t y .













Why we assess future proof
skills
Whether in preselection,
recruitment, team building,
project- or talent management:
Future proof skills are a key
element to the success of your
organization.

Active management of
employees’ soft skill sets in line
with company culture and
business goals makes
companies more competitive
and productive, at lower cost.

Organizations today need and demand human capital that is not only successful on the job now,
but also has skills that will remain valuable in the future and during the digital transformation
phase to facilitate their growth.

never.stop.growing.



Building the workforce of the future.

How we assess

iamProgrez revolutionizes the world of
human resources by utilizing cutting-edge
gamification technology. We accurately
profile (future) employees in ways that are
more fun, less intrusive and far more
revealing than standard recruitment- and
assessment procedures.

What we do

We assess and map the unique set of
your organizational desired future proof
(soft)skills set, company culture and vibe;
wrapped up in a gamified assessment,
tailored to your organization.

Matching (future) employees with your
company- or even job profile, we ensure
that your business gets the employee
you want and need at any moment within
your HR cycle or production process.
Your personalized dash board helps you
manage employee soft skills -from hiring
‘til firing.


