
Credivera enables you to control, manage and share digital creden-

tials in real-time.  Protect your reputation, improve your performance 

and enhance value for your workers.

Accelerated 
Returns with 
Verifiable Credentials

Benefits for HR.

Microsoft
Partner

Streamline onboarding.

67% decrease in time spent validating credentials (a process previ-
ously taking up to 2 weeks).  Savings of $3,000 / year / hire, avoiding 
retraining or doubling-up on existing training.

Improve accuracy.

Multiple candidate records stored in multiple systems. Going from 
20% to 100% verified records for all employees/candidates.  For ex-
ample, an average field worker holds up to 42 different credentials.

Prevent fraud.

100% elimination of fraudent credentials with real-time verifica-
tion, up from the current market average of 59% for education.  
Avoid negative reputational effects (news, word of mouth).

Save on audits.

4 hours / site / month in time savings spent on audits reduced to 0.  
COR audit for a large construction company reduced from 3 weeks 
per project / site to 15 minutes.  Only audit non-compliant workers.
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Verify at source.
Empower knowledge.

Workforce 
Management 

Platform

Request Proof from 
Credivera Identity 

Platform

Member Identity 
Platform

Receive Proof from 
Credivera 

Issuer Platform

Benefits for Operations

70% reduction in time spent verifying workers before the start 

of every shift (site ready).

About us
Credivera was founded by global leaders in enterprise network solutions, data security, cybersecurity, 

e-commerce, fintech, privacy, and blockchain technology. For over 20 years, the team has had direct 

experience in worksite access and backgrounds for high-risk profile workers in North America. 

Credivera specializes in providing digital identity solutions to various 
industries for new applicants through to end of career.  We realize 
100% candidate accuracy with the Credivera solution.

Rae Shungur - Director Strategic Partnerships
Recruitment Partners Inc.

“

Education
Background Checks
Prof. Designations

Issuers

Benefits for IT

Accelerate time on tools.

Know your capacity.

100% workforce planning accuracy. You know who is available 

to fill open roles on new projects at a glance.

Improve utilization.

Eliminate bi-weekly senior management planning meetings, 

realizing a savings of 8-10 hours for project deployment.

Enhance billing accuracy.

Know who is on site and their seniority, verify contractor 

billing against negotiated hourly rates and individuals on site.

Reduce commissioning delays between HR and IT for new 

employees/contractors from weeks to real-time.

Simplify on/offboarding.

Improve utilization.

Give each worker a unique identifier that eliminates duplicate 

records when a worker is rehired for a new project or site.

Enhance compliance.

Eliminate 100% of the risk linked to deploying untrained 

workers.  Lack of training is cited as a major contributing factor 

for workplace injuries in the NSA Work to Zero 2020 report.

Advance security controls.

Eliminate 100% of unauthorized site access for new workers. 

Role-based access controls are defined by externally obtained 

credentials in addition to internally issued identity/badges.
Shorten time to bid.

Proposal write-ups and resource planning for new projects 

reduced from days to minutes.


