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MazarsNow! Human Resources

Microsoft

To meet the diverse business needs of our clients, we offer an
accelerated deployment to efficiently integrate and deliver
Microsoft Dynamics 365 HR products.

Scalable Transformation

Inefficient workforce eco-systems create costly
disruptions to operations. Rely on our trusted
advisors to help transform outdated workforce
management models to one effectively address the
unique needs of your organization. Our goal is to
ensure the correct talent is in place, to do the job
right at the optimal time and cost.

Envisioning the Future Together!

Together with Microsoft Dynamics HR, MazarsNow!
utilizes a predefined scope of service using an
accelerated delivery model without compromising
the quality of service or product integrity.

Our design-first approach begins with an envisioning
workshop to define the digital transformation of your
organization before concluding with a successful
Dynamics 365 HR deployment; forging a path toward
building your future roadmap.
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Key Benefits

Mazars’ HR Rapid Deployment drives value to your
organization by helping:

e Increase employee engagement and fulfillment
through a personalized self-service experience

Reduce business complexities through the
simplification of business workflows to identify
talent, define skill gaps, and support your budget
through workforce alignment to business mission
and strategic action plans

Provide expert assistance researching, selecting,
and implementing future-state technology
solutions designed for ease of integration

Establish, assess, and optimize key performance
benchmarks for labor cost management

Maintain, improve, and evolve post-
implementation successes with automated
upgrades from Microsoft
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Dynamics 365 Human Resources Will Transform the Way Your Business is Done

Advance beyond traditional human capital management and improve organizational agility, optimize programs,
discover workforce insights, and transform employee experiences for the better.
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Why Mazars?
Mazars’ Microsoft Practice, a Microsoft Gold automation using RPA (Robotic Process Automation)
Partner, offers end-to-end solutions covering all to provide better business outcomes for our clients.

three Microsoft Cloud Offerings including Azure,
Workplace Mobility, and Business Applications.
Our focus areas include Dynamics/Power Platform
solutions as well as analytics, IT infrastructure and

The Mazars Microsoft Practice has the industry
breadth and depth, along with Microsoft Solution
experts, needed to quickly implement Microsoft
Business Solutions for you and your business.

Learn More: www.mazars.us/microsoft Mazars USA LLPis an independent member firm of

Contact Us: bizapps@mazarsusa.com Mazars Group, an international audit, tax and advisory
organization with operations in over 90 countries.
With roots going back to 1921 in the US, the firm has
significant national presence in strategic geographies,
providing seamless access to 26,000+ professionals
around the world. Our industry specialists deliver tailored
services to a wide range of clients across sectors,
including individuals, high-growth emerging companies,
privately-owned businesses and large enterprises.

Mazars works as a single, integrated team, committed
to helping our clients and people succeed by respecting
who they are and how they work, adapting our approach
accordingly. We take pride in what we do and are

n m a ° committed to playing our part in building the economic
foundations of a fair and prosperous world.
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