
HIGHEST LEVEL OF OBJECTIVITY

HIRING HAS BEEN AN ART. WE MADE IT A  SCIENCE. 



X0PA AI Solutions by Use case

SME

IGUALITY- Grad Hiring
Internship Allocation

Campus Hiring
Scholarship selection

Mini-ATS For 
Linkedin

Products

ENTERPRISE ACADEMIA

AI Recruiter 
Grad Hiring

Workforce Analytics
LinkedIn Companion Tool

AI For White 

label

HRIS
Job Portals

Other Platforms



Unique Value Proposition
The AI



Candidate Dashboard



Google Chrome Extension for LinkedIn



Dashboard- Talent Management
Showing company wide Attrition, Retention, Performance Predictor



Features

• AI Scoring (CV Relevance / Performance / 
Loyalty )

• Complete ATS

• Unlimited Users

• Unlimited Job Postings

• Talent Pool Management

• RPA Automated Workflow

• Manage Interview Workflow

• Add Collaborators For Jobs

• Search Internal Talent Pool

• Manage Users under Admin

• Manage Group Companies

• Manage Staffing Agencies

• Recruiter Dashboard With Analytics

• Integrated Interview Workflow System

• Zoom Integration

• Unlimited Video Interviews

• LinkedIn Chrome Extension to Source 
LI Profiles

• Smart Offer Management

• Smart Interview Scheduler

• Interview Timeline and comments

• Company Microsite

• Smart Scheduler for 
Candidate Interviews

• Marketplace for third-party apps
• CV-Library Integration

• Beamery

• Greenhouse

• Whatsapp

• Mini-ATS for SMEs and Startups

• Create & Manage Departments

• Create & Manage Hiring Teams

• Custom Tagging applicants, jobs and 
talent pool

• Custom Scorecards

• Ask Pre-screening questions to 
candidate to automatically screen 
relevance candidates

• Multiple choice question based 
assessments



Candidates can be sourced from 

various channels such as Physical 

fairs, e-career fairs, job boards, 

internal referrals, staffing 

agencies and X0PA sourced. 

Multiple Sourcing Channels

Use predictive analytics -CV 

relevance, Retention Probability 

and Expected Performance 

predictive scoring to determine 

candidate fit.

X0PA Predictive Analytics

Collect intelligence from multiple 

screening options including Offline video 

interview with video analytics, 

assessments, psychometric testing, 

questionnaires and chatbots!

Multiple Screening options

Conduct Online video interviews (Zoom/Ms

Teams), assessments, psychometrics, personality 

assessments, phone and onsite interviews and 

gather additional insights (both implicit and 

explicit) about the candidate along the way- all 

on one end-end platform for seamless workflow.

360 degree interviewing

With X0PA’s AI based all-round evaluation, you are bound 

to get your next Rockstar employee in the shortest of 

time and effort. Save upto 87% in time to hire, 55% cost 

to hire while identifying the best person for the job!

Your future Rockstar employee(s)

Sourcing

Pre-screening

Screening

Interviews

Hire

The X0PA AI Hiring Revolution



Differentiator

• X0PA Ai Recruiter at the fundamental level uses AI, Machine learning and Big 
data.

• Additionally X0PA Ai Recruiter is able to predict Performance measure, which is 
the ability of the prospective to perform well in the role being considered for as 
well as the fit to the company.

• X0PA Ai Recruiter has a self-learning mechanism where it learns and 
understands process and decision from different recruiters so as to further 
improve the accuracy of the ranking.

• X0PA Ai Recruiter uses post-hiring data in order to track the true loyalty and 
performance and uses this information to further enhance the accuracy of the 
model.

• Each candidate is scored based on CV Relevance, Retention Probability,  
Performance Ability and Openness . This is a patent- pending algorithm that is 
currently not used by any of the competitors.

• X0PA Ai Recruiter uses NLP and not keywords. This significantly improves the CV 
relevance matching when compared to other available solutions.



Some Clients

http://www.np.edu.sg/
e2i.com.sg
http://www.techmahindra.com/
http://www.geip.sg/
https://www.rp.edu.sg/
https://www.ssg-wsg.gov.sg/
https://www.globe.com.ph/


Partners and 
Integrations



2nd Venture, 

2 Ground-up Startups

3 Exits

21 years of running a 

global HR and 

executive search company

NINA ALAG SURI
THE FOUNDER & CEO
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DR. JUSSI KEPPO
CO-FOUNDER

DR. SATNAM ALAG
PRODUCT ADVISOR

Associate Professor

Dean's Chair  

NUS Business School

Univ Of Michigan

Visiting- Stanford, Harvard, MIT

VP Engineering,

Illumina

PhD Berkeley

Author –Collective Intelligence 

in Action

Sri Harsha Allamraju
CTO

Zheng Zhi Yang
Lead Data Science


