
Complex Scheduling Made Easy
The Scheduling Software for Oil & Gas and Petrochemical Organizations 

SchedulePro is a Software-as-a-Service (SaaS) based Workforce Scheduling Software delivered on
Azure. Designed for Oil & Gas and Petrochemical organizations, SchedulePro empowers customers
to adhere to their complex compliance requirements (e.g. Fatigue, Industry, Union/Non-Union,
State/Province, In-house rules) while simultaneously optimizing their manpower for corporate
objectives such as Safety & Fairness, Labor Cost Reduction, and Proficiency Equalization.

Proven and Trusted among Industry Leaders

Shell Oil
• All 9 refinery sites live in under 12 months
• 5,000 employees using SchedulePro
• $3M saved per year in time and cost saving
• Selected among 25 prospective vendors
• First oil company to fully comply with API RP 755 Fatigue guidelinesAutomated Scheduling based on Your Policies and Procedures

Compliance Monitoring, Enforcement and Continuous Improvement

Extendable Platform to meet your End-to-end Needs

No more juggling with multiple systems, spreadsheets, and papers. Create your monthly 
schedule with 3 clicks within 30 seconds. Based on your desired requirement coverage, 
scheduling workflows, and company policies, you can make assignments and changes with 
ease and confidence.  

No more second-guessing possible rule violations and struggling with work rule audits. With 
our robust rules engine, users are made proactively aware of  the impact of their scheduling 
actions and are provided with meaningful suggestions to reduce violations (e.g. 
PHMSA/CEPA, API RP 755, federal & local rules and union/non-union rules and more.)

Scheduling is only one part of the equation. Other processes such as  leave management, time 
& attendance, payroll, budget are all integral parts of operational excellence. With our add-on 
modules and integration capabilities through API and CSV file transfer, you can minimize the 
amount of time and effort required for data re-entry and reconciliation. 

“ SchedulePro was able to meet demanding timelines, provide user-
friendly training materials and responsive post-implementation 
support.” 

Larry Heasley , HR Business Opportunity Manager, Shell

Boardwalk Pipeline
• Reduced time spent on staff scheduling by 50%
• Implemented and live within 3 months
• Complied with PHMSA and Hours of Services Rules



Flexible to address the needs of multiple operating units with 
different policies and procedures.
Many vendors apply a one-size-fits-all approach to compliance. We 
understand that compliance means different things to different parts 
of your organization down to a site level. SchedulePro is designed to 
address your unique complexity.  

Proactive Compliance and User Empowerment
Traditional Workforce Management (WFM) software focuses on 
auditing your schedule for violations after they have occurred. 
SchedulePro educates users on the impact of their decisions and 
provides suggestions to proactively address issues before they occur.   

Consultative approach to Implementation
Many WFM implementations fail because vendors underestimate the 
complexities that O&G and Petrochemical organizations face. 
SchedulePro invests time upfront to ensure all requirements and 
complexities are understood and agreed upon before kick-starting 
any project. This has allowed us to roll out system go-lives efficiently -

saving your organization time and money.

1-877-501-7776Scheduleprosoftware.com

Contact Information

info@scheduleprosoftware.com

Solution Overview

Extendable
Add-on modules and 

integration capabilities to 
grow with your needs.

Add-on modules include:
• Leave Management
• Time and Attendance
• Automated Call Out
• Payroll Integration
• Budgeting and Analytics
• Demand-Based Scheduling 
• Employee Self-Serve Portal

What Make SchedulePro Unique ?

Expertise in Compliance
We speak the same language 

and understand the underlying 
concerns of your needs.

Our expertise include:
• PHMSA/ CEPA
• API RP 755 Fatigue Guidelines 

(current and version 2)
• Control Room Management 

Regulations  (CRM)- CFR 49 192 
and 195

• OSHA 
• All schedule types (8,10,12-hour, 

9/80 shifts)


