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HR Digitalization in the Era
of Liquid Work




Employee time management

Where we expect easiness and scalability and see only frustration and inefficiency

Holidays, control of working hours, Managers & directors cannot The HR organization is wasting
work shifts are highly sensitive optimize workflows because they significant time fixing processes
topics for employees do not have accurate information that are not adapted to the

on employee presence & rhythm organization



Employee time management

Where we expect easiness and scalability and see only frustration and inefficiency
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Employee retention:
the % of voluntary resignations
keeps growing
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Employee recognition:
employees appreciate having
an emotional link with their
employer

2+ hours
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Work time lost to
unjustified absenteeism

50%

of companies

admit to problems of
internal communication
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Paperwork & frustration

Loan requests, Tax day...
Unavailability of official documents
creates tensions for employees & HR



A Modular Product addressing the needs of all stakeholders
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We created Woffu to...
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Improve Facilitate employee Remove Gain
communication time management administrative transparency
within a company and make it more hassles and allow
and strengthen efficient for HR & employees to focus
employee team Managers 100% on their real
commitment job

...provide a fully integrated employee portal



Product: Absences

MisDias  MiPresencia Documentos Fichajes Equipo Informes Configuracién BO
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Vacation, leave, absence request & authorization :
« Request in 3 clicks, validation with full info in one single screen .9'm S
« Anytime, Anywhere (web & mobile) _ 20 apeens 0a10 —
+ Managers have a centralized view of their team, and alerts e

* Full compliance with laws & regulations, corner cases...
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o o g . * Has proven to save 84.3% of time spent on absence &
i~ vacation management processes
W T * Alone, represents a minimum of 50% financial savings




Product: Presence
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Monitoring attendance & work schedule - - e o
* Easy sign-in & out for employees, from our apps, web & mobile
« Integrations with partners for badge/fingerprint devices o N -
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+ Completely natural to avoid negative feelings s e e & 3
* Unlimited variety of schedules per office, department, team... B T
« Full compliance with evolving laws & regulations R M
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R R « This is our historical and most used product
bl "R * Has proven to save 93.2% of time spent on recording
- .
""" 2 e and control of work schedules
g * Represents a minimum of 60% financial savings
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Product: Shift management

Dashboard  Equipo  Middias  Miperfil  Empresa  Suscripcién  Ajustes  informes Q
Shift planification and work cycle assignment cuorouno ) () [
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° Easy Vlsual|zat|0n of Covered and uncovered Sh|fts Aceptadas 3 Todoslos centros detrabsjo#  Todos losdeparamentos ¢ Habilidades
- Direct assignment of shifts and modification from the calendar o e e e =2

* Instantaneously reassign shifts based on availability
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Cambiar turno

Ver informacion detallada

* Use Al to automatically assign shifts based on personnel




Product

Centralized HR documentation center

« Document sharing between HR and employees, with complete

Documentos de Helen Valls

confidentiality or including manager/team members Aberto Arimadas e —
* Security guaranteed by the highest cloud quality (Azure) o o B
* Folders for paystubs, contract, receipts, ID... i e ot
* Integrated with major payroll software: Metas4, SAP, Sage... Bests ot

Bernat Tirado DOCUMENTOS VISIBLES POR EL ADMINISTRADOR

) Carlitos Vela

David Cano

Dashboard  MisDias  MiPresencls Docomentos Fichajes fquipo lnformes  Configuracién 8O Q
INFORME DE ACTIVIDAD Useasfpg. 01 Goardar  Compartic

. Activity reporting
\ E « KPI for HR management in one centralized console
-] F
, : « Directly observe absenteeism, vacation status, schedules...
o * Share reports with managers
60% \D (( \




450 customers trust Woffu
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