TPA services > Learning & Development Account

Learning is a challenge. Making it happen shouldn'’t be.

Spur growth FEATURE BENEFIT

Education, Writ Large Share the Wealth
. . The LDA not only supports Bolster your organization by
WI 0 u r ea rn I ng tuition reimbursement, but supporting employees with
professional certification and ongoing professional
licensure, too. education.
Deve I O p m e n t Customized Programs Adaptable
Define the parameters for Customize the program to

enrollment eligibility, and support current corporate
CCO u n requirements for objectives.

reimbursements.

Fully Automated Scalable
Nurture employee growth Implement a solution that Enable managers to easily
. L. . . removes all paper based facilitate enrollments for
without administrative pain. work. employees.
ThrivePass’s learning and development Monthly Data Reports Oversight
is a pre-tax benefit that allows Receive full transactional Analyze your organization’s
employers to reimburse employees for history of employee engagement trends for
enrollments, and claims program optimization.

a wide range of educational expenses. submitted for reimbursement.

U.S. Code § 127 enables employers to

Get Enrolled

operate “educational assistance

programs” with a maximum exclusion = O

. = Want to learn more?
up to $5,250. Reimbursement covers =~ = e
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tuition, licensing, supplies, and related Email se@thrivepass.com or

expenses.
call 303.829.3365

We drive simplicity through technology

HRIS Integration Single Sign-On Mobile Application

‘ wWe'll pull real-time ) We integrate with Office . Easily access accounts from ‘ Th rive Pa S S

employee rosters 365, Google Apps, Okta. our iOS and Android apps.
to determine eligibility.




