
Easy to implement and use Built to get results Ready for enterprise

Our solution:

Teamgage is culture improvement software that regularly 
engages employees to own and drive the improvement process.

Employees provide feedback on metrics important to the 
organization, generating real-time results that allow the ELT, 
leaders and teams to discuss and record actions leading to 
improvements.

It is trusted by Fortune 500 and ASX 100 companies, along with 
the Australian Government.

Clients can be rolled out in as little as 4 weeks, with over 96% 
renewing or expanding their subscription.

When employees are disengaged, they checkout and when 
organizations don’t improve, they stagnate.

“Teamgage has proven itself as a powerful platform to empower teams and give everyone sight of how they can 
further collaborate, improve and live the OZ Mineral values every day. Management also now have an increased 
ability to temperature check and respond quickly to address any emerging issues.” 

Mark Rankmore, Head of HR and Services, OZ Minerals
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Motivate teams to improve from 
the bottom up

• 20 seconds to submit

• Clear, actionable reporting

• Teams manage their own 
improvement process

• No consultants required

Start improving from day 1, 
iteratively and with lower risk

• Bias towards educated actions

• Uses an agile, continuous 
improvement model

• Focus on results that are 
important to your organization

Made to fit with your 
organization

• Built on enterprise-grade 
infrastructure and security with 
Microsoft Azure

• Can integrate with enterprise HRIS

• Export to Power BI, API available

IMPROVE YOUR CULTURE.
ENGAGE YOUR EMPLOYEES. 

Why customers use Teamgage

• Quick, ongoing, current insights, 
compared to a slow annual survey

• Drives change and embeds your 
values with employees

• Gives employees a voice, particularly 
those in remote locations

• Aids engagement and retention

• Identifies teams working well/not so 
well, encouraging best practice
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